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AGREEMENT
THIS AGREEMENT BY AND BETWEEN The Great Atlan­
tic and Pacific Tea Company, Inc., hereinafter known as the 
Employer and District Local #10A, United Food and Commer­
cial Workers, International Union, AFL-CIO-CLC, 
hereinafter known as the Union is entered into this 24th day of 
June, 1979.
SUCCESSORS AND ASSIGNS
This Agreement and the conditions and covenants contained 
herein shall be binding upon the successors and assigns of the 
parties hereto and none of the provisions, terms, conditions, 
covenants, or obligations herein contained shall be affected, 
modified, altered, or changed in any respect whatsoever by the 
party hereto or be affected, modified, altered or changed in 
any respect whatsoever by a change of any kind in the legal 
status, ownership, management, or affiliation of either party 
hereto.
ARTICLE I
Membership
The Local Union shall be the sole representative of all 
classifications of store employees as covered by this Agreement 
in collective bargaining with the Employer, excluding super­
visors, specialists, all store managers, stock takers, 
maintenance men and parking lot attendants. The Employer 
agrees that any and all employees covered by this Agreement 
and within the classification of work as herein provided shall 
become and remain members of the Local in good standing as a 
condition of continued employment by the thirty-first (31st) 
day, following the beginning of their employment or the effec­
tive date of the Agreement, whichever is later.
A. ACCRETION CLAUSE: This Agreement shall extend 
automatically to all store employees except for supervisors 
as defined under the Act, Co-Managers and Store 
Managers at any new store or re-located store which the 
Employer opens within the geographical jurisdiction of the 
Union and shall constitute an accretion to the multiple- 
store Bargaining Unit which this Agreement covers.
B. The parties to this Collective Bargaining Agreement fur-
1
c.
D.
A.
B.
*7ther agree that it shall be their policy to prohibit 
discrimination of persons because of race, color, religion, 
sex, age, or national origin, in hiring, lay-offs, promotion 
and other terms and conditions of employment.
In the event the Employer engages in discount type stores, 
the Employer and the Union shall negotiate as to the terms 
of wages, hours and working conditions for employees 
working in such type stores. Negotiations shall not exceed 
ninety (90) days.
All personal pronouns used herein in reference to the 
employees of the Employer shall be construed where ap­
plicable to have both masculine and feminine gender.
\
ARTICLE II
Management
The management of the stores and the direction of the 
working forces are vested exclusively with the Employer. 
The Employer retains the sole rights to hire, discipline, 
discharge, layoff, assign, promote and transfer employees 
and to determine the starting and quitting time and the 
number of hours to be worked, subject only to the restric­
tions and regulations governing the exercise of these rights 
as are expressly provided in this Agreement.
During the first thirty (30) calendar days of an employee’s 
employment, he shall be on probation and may be 
discharged without cause.
ARTICLE III
Transfers \
Vss
Permanent transfers may be made by the Employer provided 
the Union and the employee have been notified in writing at 
least seven (7) days in advance of the transfer and by phone, or 
in person to be confirmed in writing. No transfers are to be 
made unless the Employer notifies the Local Union. The above 
shall not apply in emergency situations. The Personnel Direc­
tor and the Union Representative shall determing the 
geographical area in which permanent transfers will be made.
No Union Steward shall be transferred unless such transfer is 
mutually agreed upon by the Employer and the Union. TEM­
PORARY TRANSFERS for Union Steweards up to two (2)
2
weeks can be made without notification in order to conduct the 
Employer’s business properly. The Union will provide the Per­
sonnel Director with a current list of Union Stewards and shall 
keep the list updated.
A.
B.
C.
ARTICLE IV
Hours
Hours of work pertaining to full time employees:
1. REGULAR WEEK — 40 hours to be worked in five (5) 
days, eight (8) hours.
Overtime will be paid after eight (8) hours daily or after 
forty (40) hours per week, but not both.
There shall be no pyramiding of overtime.
2. HOLIDAY WEEK — 32 hours, consisting of four (4) 
eight (8) hour days.
Part time employees shall not be scheduled to work more 
than thirty-one (31) hours per week nor less than twelve 
(12) hours per week.
All employees shall receive a 
each four (4) hours worked.
period for
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C. Liquor Relief:
Volume of Liquor Department:
Up to $4,000 — $ 9.00 per week
$4,001 to 8,000 — 10.00 per week
8,001 and over — 13.00 per week
D. Relief pay shall be applied to present wage; however, it is 
not to exceed the wage of the individual being relieved.
E. For the purpose of this Article the following-positions shall 
require relief:
1. Managers in all stores.
2. Meat Department Heads in all stores.
3. Produce Department Heads in stores.
3
is unable to meet the shift requirements on a voluntary 
basis then selection will be made on seniority starting with 
the least senior employee.
B.
ARTICLE V 
Holidays
The following Holidays shall be observed as full Holidays 
by the Company:
1. MAJOR HOLIDAYS: New Year’s Day' J  
Washington’s Birthday 
Memorial Day “) \  
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day A
2. MINOR HOLIDAYS:
a. Part time employees with six (6) months or more of 
continuous service with the Company shall be en­
titled to two (2) Personal Holidays. The scheduled 
day off shall consist of four (4) hours pay.
Connecticut Stores: fullBirthday of employee - 
time employee 
Personal Holidays — three (3) 
Massachusetts Stores: Columbus Day — Veteran’s
Day shall be observed as full 
holidays.
Personal Holidays — two (2)
New Hampshire Stores: Fast Day — Columbus Day —
Veteran’s Day shall be ob­
served as full holidays. 
Personal Holidays — two (2) 
Vermont Stores: Veteran’s Day shall be ob­
served as a full holiday. 
Personal holidays — three (3)
Personal Holidays will be given in the following manner:
1. Store Manager will be given two (2) weeks’ notice by 
the employee.
2. The day is to be mutually agreeable.
3. In the event two (2) or more employees in the same 
store choose the same day, seniority shall prevail.
4
c.
D.
Work performed on Minor Holidays shall be paid for at 
time and one-half. There shall be no loss of pay to full time 
employees because of store closing on Holidays. Future 
Holidays which may be declared legal by State or Federal 
Government shall come within the provisions of this 
Article.
When full and part time employees are requested by the 
Company to work on a Sunday or any of the Major 
Holidays listed herein they shall receive double their 
regular rate of pay for hours worked, but such hours 
worked shall not be counted as hours worked towards 
figuring weekly overtime.
E. No employee shall be required to work beyond 6:00 p.m. 
Christmas Eve and New Year’s Eve.
F. Part time employees who have been continuously 
employed for six (6) months or more and who average 
twenty-five (25) hours or less per week for the four (4) 
weeks prior to the Major holiday shall receive four (4) 
hours’ pay. Part time employees who average over twenty- 
five (25) hours per week for the four (4) weeks prior to the 
holiday shall receive six (6) hours’ pay providing they work 
their scheduled hours during the week in which the holiday
ARTICLE VI
Overtime
A. All full time employees covered by this Agreement shall be 
compensated for overtime work by time and one-half their _ 
regular hourly rate. (Exception: Work performed on Sun- 
day or Major Holidays shall be compensated for at double 
their regular hourly rate.)
B. Overtime Pay: Overtime for full time employees shall be 0/5 y  /  
worked at the designation of the Employer with the ap-f » i y  y 
proval of the District Manager. Overtime shall be com- ' 1 
puted on a daily or weekly basis, but not both.
C. Part time employees when requested to work after 6:00 
p.m. shall receive twenty-five (25) cents premium for those 
hours worked after 6:00 p.m. beyond the second night.
All part time employees hired after June 10, 1973 shall work
hours as needed without premium pay.
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D. Full time employees covered by this Agreement shall work 
two (2) nights per week after 6:00 p.m. to 10:00 p.m. or 
closing time, whichever is earlier. Other hours worked 
after 6:00 p.m. and before 7:00 a.m., within the regular 
forty (40) hour week shall be compensated for overtime 
work at one and one-half (1 'A). When it becomes 
necessary to change the work schedule, new schedules will 
be established by Company-Union negotiations.
E. All employees hired as full time employees or appointed to 
full time status after ratification of this Agreement may be 
assigned by the Employer to start the scheduled work day 
at any time as the needs of the business dictates. However, 
they shall receive those premiums as indicated elsewhere in 
this Agreement.
ARTICLE VII
A.
B.
Relief Pay
Relief Managers in all stores, while serving during vaca­
tions or sickness for one day or over shall receive a pro­
rated amount above their regular five (5) day week base 
pay as follows:
Store Volume:
0 - $60,000— $25.00
60,001 and over — 30.00
Relief Managers shall be compensated for overtime work 
by time and one-half their regular hourly rate for hours 
worked in excess of eight (8) hours per day or forty (40) 
hours per week, but not both. In no instances shall Relief 
Managers or Department Heads receive more salary than 
the person being relieved. Excluded is the overtime 
amount. In stores over $20,000.00 based on the previous 
figures, where there is an employee who assumes Assistant 
Manager’s responsibilities when an Assistant Manager is 
absent or acting as Manager, this person shall receive $5.00 
weekly as additional compensation.
Relief Department Heads while serving during vacations 
or sickness for one day or more shall receive a pro-rated 
amount above their regular five (5) day week base pay as 
follows:
Meat Department Head — $ 15.00 per week
Produce Department Head — 12.00 per week
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C. Liquor Relief:
Volume of Liquor Department:
Up to $4,000 — $ 9.00 per week
$4,001 to 8,000 — 10.00 per week
8,001 and over — 13.00 per week
D. Relief pay shall be applied to present wage; however, it is 
not to exceed the wage of the individual being relieved.
E. For the purpose of this Article the following positions shall 
require relief:
1. M anagers in all sto res.
2. Meat D epartm ent Heads in all sto res.
3. P roduce D epartm ent Heads in sto res.
ARTICLE VIII
Health & Welfare
A. The Company will make monthly contributions to the 
Amalgamated Food Workers Local #10 Health & Welfare 
Fund in the amount and on the date indicated for eligible 
employees.
1. For full time employees with six (6) months of con­
tinuous service:
07/01/78 $ 82.00
11/01/79 92.00
11/01/80 104.00
11/01/81 $114.00
2. For part time employees with twelve (12) months of 
continuous service:
07/01/77 $ 15.00
11/01/79 19.60
11/01/80 21.85
11/01/81 23.85
B. The Company agrees to make monthly contributions to 
the Health & Welfare Fund for eligible employees who are 
absent from work due to sickness, injury or industrial acci­
dent for a period of thirteen (13) weeks from the date that 
the employee last performed work for the Company.
C. Full time and part time employees are to be paid in accord­
ance with the applicable State Workmen’s Compensation 
Law if unable to work because of injuries occurring during 
employment, and the cost of professional services resulting
7
from such injuries are to be paid by the Company in 
accordance with the provisions of the Workmen’s Com­
pensation Act, and Amendments thereto in force at the 
time of such injury.
D. Absence of twelve (12) months consecutively due to illness, 
injury or industrial accident shall be cause for termination. 
Such absence up to twelve (12) months must be supported 
by a physicians report and shall be subject to State and 
Federal Laws.
E. Eligible full time employees covered by this Agreement 
may become members of the Employees’ Thirft Plan in ac­
cordance with the terms and conditions of the Plan out­
lined in the Prospectus attached hereto, and made a part 
thereof. The Union agrees that if the Plan is subsequently 
altered, modified or discontinued on a National Company 
basis in accordance with Article IV, as shown in the at­
tached Prospectus, or otherwise, such change shall not be 
subject to the grievance and arbitration procedure as pro­
vided in Article XXVI herein, and shall not be considered 
as violating this Agreement; however, the No-Strike clause 
shall continue to apply.
F. Pension Fund: The Employer agrees to pay to the National 
Amalgamated Meat Cutters and Butcher Workmen’s 
Union and Industry Pension Fund (hereinafter the 
“ Fund” ) on behalf of each eligible employee the following 
monthly contributions on the dates indicated.
06/01/79 $92.50
08/01/79 95.50
1. All past service credits with the Employer will be ac­
cepted. Four (4) weeks of forty (40) hours will deter­
mine eligibility. Vacations, holidays, compensable ill­
ness, jury duty, and paid sick leave up to five (5) weeks 
will be counted for eligibility time.
2. The Employer hereby agrees to remain a party to the 
Agreement or Declaration of Trust, establishing the 
Fund, and agrees to be bound by all the terms and pro­
visions thereof. A copy thereof shall be annexed to this 
Collective Bargaining Agreement.
3. It is understood and agreed that the Fund and the 
specified benefits thereunder shall be of such nature as 
will allow the employer an income tax deduction for 
the contribution paid thereto.
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J. Part Time Pension Plan: The Employer will provide a Pen­
sion Plan for all eligible part time employees covered by 
this agreement, in accordance with the terms and condi­
tions of the Plan as outlined in the Summary attached 
hereto, and made a part hereof.
ARTICLE IX
Death In Family
In the event of a death in the immediate family of an employee, 
full time employees shall be granted up to three (3) days’ leave, 
without loss of pay. Part time employees shall be granted up to 
three (3) days’ leave without loss of pay only according to the 
hours they are regularly scheduled to work during this period. 
For the purpose of this Article, it is agreed that a member of 
the immediate family shall be considered to be the employee’s 
wife, husband, child, father, mother, brother, sister, mother- 
in-law, father-in-law, or any member of the family residing in 
the employee’s home. The date of notification of death for 
those employees who are on the job shall not be counted as one 
of the three (3) days’ funeral leave.
In the event of a death of a grandparent or grandchild, or 
brother-in-law, or sister-in-law of any employee, full time and 
part time, the employee shall, if scheduled to work, receive one 
(1) days’ leave without loss in basic pay to attend the funeral.
Full time employees shall be granted five (5) days’ leave 
without loss in pay in the event of a death of a spouse, or the 
death of a child.
ARTICLE X
Vacations
A. The following is the vacation allowance and eligibility re­
quirement for all employees based on continuous service 
with the Company.
One (1) week for one ( 1) year
Two (2) weeks for two ( 2) years.
Three (3) weeks for six ( 6) years.
Four (4) weeks for fourteen (14) years.
Five (5) weeks for twenty (20) years.
B. Vacation pay for all employees shall be computed at the 
rate in effect for the employee directly preceding his 
vacation.
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1. The allowance for part time employees will be based on / 
the average weekly hours worked in the previous calen­
dar year.
C. Once a full time employee has qualified for a vacation, he 
shall thereafter be eligible for a vacation as of January 1st 
of each succeeding year.
Once a part time employee has qualified for a vacation he 
shall thereafter be eligible for a vacation as of January 1st 
of each succeeding year.
D. Part time employees, who are eligible for vacation benefits 
when converting to full time status shall receive such vaca­
tion based on average hours worked in the previous calen­
dar year.
E. A full time employee who has become eligible for vaca­
tion, but whose employment terminates before going on 
vacation, shall receive his vacation pay less any vacation 
taken that calendar year.
A part time employee who has become eligible for vaca­
tion, but whose employment terminates before going on 
vacation, shall receive his vacation pay on the following 
basis:
1. A part time employee laid off due to lack of work shall 
receive his vacation pay less any vacation taken that 
calendar year.
2. A part time employee who resigns or is otherwise ter­
minated prior to his employment anniversary date shall 
be paid his vacation entitlement based on the one- 
twelfth (l/12th) principle.
F. Where a recognized holiday falls within any full time 
, employees vacation, he shall receive an additional eight (8)
hours pay as part of his vacation allowance.
G. Vacations shall be taken at a time mutually convenient to 
both Employer and Employee. In scheduling these vaca­
tions, seniority rules within the store. Vacations shall be 
posted by the Employer on or before May 15th of each 
year and cannot be changed. Exception: Case of emergen­
cy, without the consent of the Personnel Director, and 
Employee and the Union.
H. Vacations shall be segregated into three and one, or two 
and two weeks, or two and two and one weeks or three and 
one and one weeks combinations. However, the Employer
10
shall give consideration to those requests for four (4) con­
secutive weeks vacation. Similar arrangements shall be 
made for those entitled to five (5) weeks vacation.
Full time employees entitled to four (4) or five (5) weeks 
vacation must take two (2) weeks vacation between 
January 1 and May 15 of each year, effective 1/1/80. 
These vacation weeks must be posted by January 15th.
I. It is understood that vacations are not cumulative from 
year to year.
Vacation period is January 1 through December 31.
ARTICLE XI
Signing of Time Cards
The Fair Labor Standards Act, as amended, required among 
other things, that all time worked by employees be accurately 
recorded and that employees receive compensation for all time 
worked in excess of forty (40) hours in any work week at one 
and one-half (1 Vi) times their regular hourly rate of pay. The 
parties recognize and agree that strict compliance with this 
ACT is in the best interest of the Employer, the Union, and the 
employees. Therefore, the Employer will not request, suffer or 
permit any employee to work off-the-clock, and the Union 
agrees to cooperate with and to assist the Employer in assuring 
strict compliance with the important Federal Legislation.
Any employee violating this provision, shall be subject to the 
following discipline:
FIRST OFFENSE: One week suspension without pay
SECOND OFFENSE: Discharge
ARTICLE XII
Seniority
A. Seniority shall prevail for all full time employees covered
by this Agreement from the date of their last employment y /  
with the Employer. Probationary employees shall not ac- V  'X 
quire seniority for the first thirty (30) days; however, if re­
tained their seniority shall be dated back to the first day of 
their employment with their Employer.
B. The promotion and advancement of employees to higher 
store ratings shall be based on fitness and ability with
11
seniority a factor when fitness and ability are equal. The 
final determination on promotion shall rest with Manage­
ment.
C. Part time employees shall have Company seniority within 
their job classification within the store in which they are 
employed.
D. Any employee promoted to a higher rated classification, 
within the bargaining unit, who subsequently proves un­
satisfactory in such higher rated classification, shall be 
returned to the position he held just prior to his promo­
tion, at the prevailing wage for this position, with no loss 
of seniority rights.
E. The following classifications are to be used in the applica­
tion of seniority in lay-offs, providing such lay-offs are 
within job classifications.
UNION STEWARD: The Union shall have the right to appoint 
a full time employee to the position in each store. A list of 
those people shall be supplied to the Company. It is also agreed 
that in addition to the seniority rights, they shall have top 
seniority in lay-offs due to lack of work within their store.
GROCERY DEPT.
Assistant Manager 
Coffee-Dairy Dept. Head 
First Clerk 
First Liquor Clerk 
FT Clerk Groc-Prod.
PT Clerk Groc-Prod
CASHIER DEPT.
Head Cashier 
FT Clerk Groc-Prod.
PT Clerk Groc-Prod.
MEAT DEPT.
Meat Dept. Head 
First Cutter 
Meat Cutter 
FT Clerk Meat-Deli 
PT Clerk Meat-Deli
DELI DEPT.
PRODUCE DEPT.
Produce Dept. Head 
FT Clerk Groc-Prod. 
PT Clerk Groc-Prod.
Deli Bake-off clerk in Charge 
Deli Clerk in Charge 
FT Clerk Deli-Meat 
PT Clerk Deli-Meat
F. When it becomes necessary to make lay-offs due to lack of 
work, the full time employee, within his'classification and 
within an agreed geographical area, shall have the right to 
displace the junior employee within the same classifica­
tion.
G. Full time employees laid off because of lack of work, 
where no other full time work is available within the same 
classification and area, shall be offered part time work if 
part time work is available within the same job classifica­
tion, even if this means replacing a part time employee.
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When it becomes necessary to make lay-offs due to lack of 
work, the full time employee who is reduced to part time, 
voluntarily or involuntarily, will receive the appropriate 
rate and benefits for part time employees.
H. Re-entry into the Bargaining Unit: Any employee trans­
ferring out of the bargaining unit and remaining in the 
employ of the Employer shall retain whatever seniority he 
has acquired at the time of transfer, but shall accumulate 
no more until and unless he subsequently returns to the 
bargaining unit in which case he shall pick up his previous 
seniority and acquire additional seniority from the date of 
transfer back into the bargaining unit. Company seniority 
rights for vacations and other Company benefits shall be 
excepted from the provisions of this paragraph.
ARTICLE XIII
Wearing Apparel
The Company agrees to furnish wearing apparel that it may re­
quire any full time or part time employees to wear, such as 
smocks, coats and aprons. Employees who are required to 
work outside in foul weather or in freezers, will be furnished 
with such protective outer clothing as may be found necessary. 
The Company agrees to furnish smocks starting November 1st 
through April 1st. The Company agrees to furnish mesh gloves 
and aprons upon request, and if requested, employee must 
wear.
ARTICLE XIV
Department Records
Department Heads shall be given a note showing the amount of 
assets in their store and the result of inventories within a 
reasonable time after each stock taking.
Department Heads having gross profit or stock trouble 
shall have the right, without deduction of pay, to go to the 
Company offices at reasonable times to see their records 
and the Company shall furnish them with completed 
copies of their B.S.A. at their request. A Union Represen­
tative shall be present at any stock taking, if the Depart­
ment Head so requests.
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ARTICLE XV
Conduct of Union Business
A duly authorized representative of the Union may visit stores 
during regular business hours for the purpose of conducting 
Union business, but in so doing shall not interfere with the 
Employer’s operation.
ARTICLE XVI
Staggering of Hours — Work Schedule
A. There shall be no staggering of hours by the Company for 
any employee covered by this Agreement. Willful stagger­
ing of hours shall be cause for dismissal of the employee 
responsible.
B. A Work Schedule in ink for all employees is to be posted 
not later than 3:00 p.m. Saturday for the following week. 
Changes may be made in the schedule in emergencies only. 
Employees who have Saturday off are to be notified on 
Friday. Sunday work schedule will be posted by 3:00 p.m. 
on Friday.
C. When a part time employee is requested to report for work 
and upon reporting finds no work available, he shah 
receive payment for those hours he is scheduled to work on 
that particular day.
ARTICLE XVII
Military Service
The Employer shall comply with the applicable laws concern­
ing the reemployment of veterans.
ARTICLE XVIII
Copies of Agreement
The Company agrees to supply its field supervision, office, 
department heads and managers with copies of this Agreement 
and assumes full responsibility for their faithful observance of 
its terms.
ARTICLE XIX
Leave of Absence
A. BUSINESS AGENTS: The Business Agents of the Union
14
shall be given leaves of absence by the Company during 
such periods as they may be in office. Upon the termina­
tion of their duties as Business Agents, they shall be rein­
stated by the Company in positions of like seniority, statu 
and pay, per rating at the time of their reinstatement.
B. Any member of the Union being elected or appointed as 
delegate to any Union activity or assignment, necessitating 
temporary leave of absence shall be granted such leave of 
absence without pay, and shall at the end of his or her mis­
sion be restored to his or her former position at the then 
prevailing wage rate. There shall be no more than one (1) 
employee per store, and no more than a total of three (3) 
employees granted such temporary leave of absence at one 
time.
C. OTHER LEAVES OF ABSENCE 
FOR FULL TIME EMPLOYEES
1. A leave of absence without pay not to exceed six (6) 
months may be granted to any employee with one (1) 
year or more of continuous full time service. Th 
authorized leave of absence shall not break th 
employee’s service, provided, however, that —
a. It is a reasonable request.
b. It is consistent with good morale and efficient 
operation.
c. It is requested in writing and approved by the Com­
pany in writing.
2. An employee on an approved leave of absence will be
automatically terminated if —
a. He does not return to work when the leave of 
absence expires.
b. He works elsewhere while on leave without ex­
pressed permission in writing from the Company to 
be so employed.
D. LEAVE OF ABSENCE FOR 
PART TIME EMPLOYEES:
Part time employees may be granted a leave of absence if 
they have completed one (1) year or more of continuous 
service. This leave of absence shall be without pay, shall 
not exceed three (3) months, duration and shall be subject 
to the prerequisites except for Paragraph C, Section 2 (b) 
as described herein applicable to leaves of absence for full 
time employees.
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ARTICLE XX
Bulletin Board — Union Check-Off
In every store, either in the backroom or the basement, there 
shall be set aside a section of the wall which is to be used as a 
Bulletin Board for both Union and Company notices.
UNION CHECK-OFF: Union dues deductions will be made 
weekly by the Company in equal increments and the Employer 
shall forward payment monthly to the Union.
ARTICLE XXI
Jury Duly
Any full time employee who is called to serve on Jury Duty 
shall receive pay for actual hours worked for the Employer. If 
this pay, together with his Jury Duty pay, does not equal his ^ 1  
regular five-day (5) weekly rate of pay, the Employer shall 1</ 
make up the difference, provided he works for the Employer ' / /  
during such hours, when, because the Jury is not sitting, he is 3 /  
reasonably available to work. However, the employee shall not /  
be required to work on the sixth (6th) day if he serves on Jury 
Duty and/or works four (4) days or more in a Holiday Week.
ARTICLE XXII
Store Closings
For the protection of employees in stores that may be closed 
for any reason, the following clause is added: Employees shall 
be protected as to employment and seniority and shall not lose 
any time due to such closings. These employees shall be tem­
porarily transferred to other departments, rather than be dis­
charged, if they so desire, and shall be paid the going wage for 
the new job, with full consideration being given their length of 
service. When new jobs are available or when vacancies occur, 
those employees shall be advanced to better paying operations 
or better jobs in their respective departments on the basis of 
seniority, providing they are able to do the work. Any 
employee who may be discharged shall be entitled to a hearing 
before representatives of the Company and the Union.
JOB SECURITY: The Employer and the Union mutually agree 
that it is their intent and purpose to maintain the status of the 
present full time employees during the term of this Agreement, 
and to effectuate this policy the following shall be done. In the
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event it becomes necessary to change the status of full time 
employees, either by lay-off or reduction to part time status, 
the Personnel Director or Business Agent shall immediately ex­
plore the possibility of maintaining the full time status of the 
employees by re-location where full time work is available else­
where in an agreed geographical area. If after this exploration 
there is no available work, the full time employee will be 
reduced to part time or terminated and will have recall rights 
for a six (6) month period.
ARTICLE XXIII
Registers
In those stores in which each employee handling cash has his 
own cash drawer, no employee shall be held responsible for 
shortages in his cash drawer unless he has been given the 
privilege of counting his cash and has been given his register 
readings before and after the cash has been counted. Only one 
employee shall be empowered to ring up on the cash register 
drawer for which he is responsible. For purpose of this Article, 
the term “ Cash” shall include stamps, coupons and cer­
tificates.
ARTICLE XXIV
Miscellaneous Regulations
A. EMPLOYEE VEHICLE: The Employer agrees it will not 
require employees to use their personally owned vehicle for 
the Employer’s business.
B. NO REDUCTION IN WAGES: There shall be no reduc­
tion in wages now paid by reason of the signing of the 
Agreement, except in the case of demotion.
C. POLYGRAPH TEST: No employee after thirty (30) days 
of employment shall be required to submit to polygraph 
test.
D. TRAVEL TRANSPORTATION: Whenever an employee 
is temporarily transferred to a store beyond the area of the 
basic public transportation fare and uses his car to go to 
and from work, he receives mileage allowance at the rate 
o f . 15<C per mile for miles travelled in excess of twenty (20 
miles per day; this does not apply in the case of an 
employee who, at the time of employment, is assigned to a 
store requiring travel by car in excess of twenty (20) miles.
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The Company shall designate a home store for the purpose 
of determining eligibility for travel allowance and the 
Union shall be notified of the eligibility prior to the 
transfer.
E. PERMANENT JOB OPENING: Any employee may 
make a written request to be considered — Company will 
give consideration to all requests.
ARTICLE XXV 
No Strike — No Lockout
A. The parties hereto recognize the legal right of an employee 
to refuse to cross a primary picket line and that the deci­
sion to cross, or refrain from crossing any established 
picket line is best left to the voluntary decision of the indi­
vidual employee confronted by such picket line. The 
employer agrees that the refusal of an employee to cross or 
work behind a picket line shall not be cause for discharge 
or discipline. The Union agrees that nothing herein shall be 
construed to prohibit an employee from crossing or work­
ing behind a picket line.
B. It is mutually agreed neither the Union nor the Employer 
shall sanction, support or finance any strike or other con­
certed work stoppage, nor shall there be any lockout by the 
Employer, during the term of this Agreement or any exten­
sion thereof so long as the Grievance and Arbitration pro­
cedure is applicable and complied with.
ARTICLE XXVI 
Grievance & Arbitration
All questions, controversies, differences, disputes, complaints 
or other grievances that may arise between the parties hereto, 
shall be subjected to the grievance procedure and, if necessary, 
the arbitration procedure set forth below.
Grievances shall be presented by either party within seven (7) 
working days after the party submitting the grievances became 
aware of the incident giving rise to the grievances, except that 
grievances concerning rate of pay, holiday allowance, vacation 
pay and seniority must be presented within thirty (30) working 
days after the party became aware of the incident. If the 
grievance or complaints are not presented within these time 
limits, they shall not be considered or discussed.
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In the event of any grievance over a discharge, the Union shall 
notify the Employer of these grievances within fourteen (14) 
working days after the discharge or its right to arbitration shall 
be forfeited.
Sept 1 — By conference between the aggrieved employee ac­
companied by Steward and/or the Business Agent, 
and the Store Manager.
Sept 2 — In the case of failure to arrive at a decision in the 
first step within seven (7) working days of presenta­
tion, the Business Agent shall outline the complaint 
in discussion with the District Manager in an attempt 
to settle the grievance.
Step 3 — In the case of failure to arrive at a decision in the se­
cond step within seven (7) working days of presenta­
tion to District Manager, the Business Agent shall 
outline the complaint in writing to the Personnel 
Director for a decision.
In the event the negotiations between the Union and 
the Company officials fail to satisfactorily settle the 
complaint in any step, either the Union or the 
Employer may cause the grievance to be submitted 
to arbitration by giving written notice of its desire to 
the other party within fourteen (14) working days, or 
it shall forfeit its right to arbitration.
The parties agree that issues may arise of a general 
nature regarding the interpretation or application of 
this Agreement, or affecting or tending to affect 
more than one (1) employee in the bargaining unit, 
and that such issue need not be subjected to the en­
tire grievance procedure, but may be initiated at any 
step deemed appropriate by the party bringing the 
grievance.
The party submitting the grievance to arbitration 
shall select the appropriate State Board of Mediation 
and Arbitration or the American Arbitration 
Association.
The decision of said Board or Arbitrator shall be 
binding on all parties.
In the event the services of the American Arbitration 
Association are used, the names of five (5) Ar­
bitrators shall be submitted and the Union and the 
Company shall alternately strike a name from the 
list and the remaining name shall be the Arbitrator.
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Grievance referred to Arbitration shall be reduced to 
writing at the time Arbitration is requested.
The Board of Mediation and Arbitration or the Ar­
bitrator shall not add or subtract from the terms of 
this agreement or any subsequent supplements 
thereof.
At any step in this grievance procedure the Executive 
Board of this Local Union shall have the final 
authority, in respect to any aggrieved employee 
covered by this Agreement, to decline to process a 
grievance, complaint, difficulty or dispute further if 
in the judgment of the Executive Board such 
grievance or dispute lacks merit, or lacks justifica­
tion under the terms of this Agreement, or has been 
adjusted or justified under the terms of this Agree­
ment to the satisfaction of the Union Executive 
Board.
It is understood and agreed that all employees within 
the bargaining unit covered by this Agreement must 
exercise all their rights, privileges or necessary pro­
cedures under this Agreement, the International and 
Local Union Constitution, in the settlement of any 
and all complaints or grievances filed by such 
employees before taking any action outside of the 
scope of this Agreement for the settlement of such 
grievances.
ARTICLE XXVII 
Establishing Store Volume 
Wages
The volume in all stores will be established once each year by 
using the Fourth (4th) Quarter figures.
A. WAGES
The following general increases shall become effective on 
the dates shown below for those eligible employees.
Full Time employees to include Assistant Managers, Meat 
Department Heads, Produce Department Heads, Meat 
Cutters and Apprentice Meat Cutters:
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All Other Full Time Employees: 
Part Time Employees:
B WAGE SACLE:
06/24/79
$ 26.00/wk.
21.00/wk. 
.30 /hr.
06/22/80
S 17.00/wk
13.00/wk
.30/hr.
Classification:
Assistant Manager
(Store Volume)
Up to 520,000 
$20,001 to $30,000
30.001 to 40,000
40.001 to 50,000
50.001 and Over 
Meat Department Head 
(Department Volume) 
Up to $5,000
$ 5,001 to $10,000
10.001 to  15,000
15.001 to 20,000
20.001 and Over 
First Cutters 
(Department Volume) 
$10,000 to  $15,000
15.001 and Over 
Journeyman Cutters
$353.00 $370.00
365.25 382.25
368.00 385.00
371.00 388.00
374.00 391.00
370.25 387.25
374.50 391.50
382.50 399.50
390.00 407.00
395.00 412.00
361.25 378.25
363.25 380.25
358.25 375.25
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09/21/80 06/21/81 09/20/81
5.00/wk. $ 15.00/wk. $ 10.00/wk
5.00/wk. 12.00/wk. 8.00/wk.
.35/hr.
$375.00 $390.00 $400.00
387.25 402.25 412.25
390.00 405.00 415.00
393.00 408.00 418.00
396.00 411.00 421.00
392.25 407.25 417.25
396.50 411.50 421.50
404.50 419.50 429.50
412.00 427.00 437.00
417.00 432.00 442.00
383.25 398.25 408.25
385.25 400.25 410.25
380.25 395.25 405.25
06/24/79 06/22/80
Apprentice Cutters
Starting Wage
After 4 months
After 8 months
After 12 months
After 16 months
After 20 months
After 24 months
Part Time Cutter
Produce Department Head
(Department Volume)
5 1,501 to $ 2,300 
2,301 to 3,000
3.001 to 4,000
4.001 and Over 
Head Cashier 
(Store Volume)
$25,000 and Over 
Coffee-Dairy Dept. Head 
(Store Volume)
$25,000 and Over
First Clerk 
(Store Volume)
$40,000 and Over 
First Liquor Clerk 
(Liquor Stores only)
$311.00 $328.00
319.00 336.00
327.00 344.00
335.00 352.00
343.00 360.00
351.00 368.00
358.25 375.25
8.9562/hr. 9.3812/hr.
359.25 376.25
360.25 377.25
365.25 382.25
370.25 387.25
291.00 304.00
306.00 319.00
296.00 309.00
296.00 309.00
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09/21/80
$333.00
341.00
349.00
357.00
365.00
373.00 
380.25
9.5062/hr.
06/21/81
$348.00
356.00
364.00
372.00
380.00
388.00 
395.25
9.8812/hr.
09/20/81
$358.
366.
374.
382.
390.
398.
405.25
10.1312/hr.
381.25
382.25
387.25
392.25
396.25
397.25
402.25
407.25
406.25
407.25
412.25
417.25
309.00 321.00 329.00
324.00 336.00 344.00
314.00 326.00 334.00
314.00 326.00 334.00
8
8
8
8
8
8
06/24/79 06/22/80 09/21/80 06/21/81 09/20/81
I)eli Bake-Off Clerk in Charge
(Bake-off Department) $316.00 $329.00 $334.00 $346.00 $354.00
Deli Clerk in Charge
(Store Volume) 
$40,000 and Over 
Full Time Clerks
2%.00 309.00 314.00 326.00 334.00
(Hired prior to 6/20/76) 
Full Time Clerks
(Hired between 6/20/76 &
286.00 299.00 304.00 316.00 324.00
6/23/79)
First 6 months 191.00
After 6 months 201.00 214.00
After 12 months 211.00 224.00 229.00
After 18 months 221.00 234.00 239.00 251.00
After 24 months 231.00 244.00 249.00 261.00 269.00
After 30 months 241.00 254.00 259.00 271.00 279.00
After 36 months 286.00 299.00 304.00 316.00 324.00
Part Time Clerks
(Hired prior to 6/20/76) 
Part Time Clerks
5.12/hr. 5.42/hr. 5.77/hr.
\
(Hired between 6/20/76 and 6/23/79 shall receive progression rates as described below.) /
07/22/79 06/22/80 06/21/81
After 30 days $ 3.20
After 6 months 3.50
After 12 months 3.60 3.90
After 18 months 3.70 4.20
After 24 months 4.20 4.50 $ 4.85
After 30 months 4.50 4.80 5.15
After 36 months 5.12 5.42 5.77
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Part Time Bookkeeper
A part time clerk working over twenty (20) hours in the office of a store with a volume over $30,000 shall be paid 
ten cents ($.10) over the regular rate.
Full time clerks hired or appointed after June 23, 1979 shall receive progression rates as described below and shall 
not receive the across the board increases.
06/24/79 12/23/79 06/22/80 12/21/80 06/21/81 12/20/81
First 6 months $170.00 $176.00 $182.00 $188.00 $194.00 $200.00
After 6 months 180.00 186.00 192.00 198.00 204.00 210.00
After 12 months 190.00 196.00 202.00 208.00 214.00 220.00
After 18 months 200.00 206.00 212.00 218.00 224.00 230.00
After 24 months 210.00 226.00 232.00 238.00 244.00 250.00
After 30 months 220.00 246.00 252.00 262.00 272.00 282.00
After 36 months 265.00 283.00 299.00 304.00 316.00 324.00
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E. Part time clerks hired after June 23, 1979 shall receive pro­
gression rates as described below and shall not receive the 
across the board increases.
06/24/79 06/22/80 06/21/81
After 30 days $3.15/hr. $3.35/hr. $3.60/hr.
After 6 months 3.40 3.60 3.85
After 12 months 3.85 4.10
After 18 months 4.10 4.35
After 24 months 4.70
After 30 months 5.10
After 36 months 5.77
ARTICLE XXVIII 
Part Time Employees 
Converting To Full Time
The Company will recognize two (2) weeks of part time work as 
equivalent to one (1) week full time work in establishing wages 
only.
ARTICLE XXIX
Validity
In the event that any part of this Agreement is found to be il­
legal such part shall become null and void, but all the rest of 
this Agreement shall remain in full force and effect, and the 
parties hereto shall negotiate in good faith to replace the illegal 
portions.
ARTICLE XXX
Merit Wage Increases
It is understood and agreed that the Employer will continue its 
policy of granting merit increases throughout the term of this 
Agreement. Effective with this Agreement, all such merit in­
creases shall be consulted and notified before such increases are 
instituted.
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ARTICLE XXXI
Duration
This Agreement shall remain in full force and effect until mid­
night, June 27, 1982. Wages shall be subject to Federal Con­
trols if any are in existence at that time. After June 27, 1982, 
the Agreement shall be continued for an additional year unless 
either the Union or the Employer gives written notice, by 
registered mail, to the other to terminate or amend this Agree­
ment, not less than sixty (60) days prior to any expiration date 
thereof. Such a written notice shall contain a draft of any pro­
posed new Agreements or Amendments.
WITNESS OUR HANDS AND SEALS THIS ’_______ DAY OF ________  1979.
DISTRICT LOGAL UNION #10A, THE GREAT ATLANTIC
UNITED FOOD WORKERS. & PACIFIC TEA COMPANY, INC.
INTERNATIONAL UNION,
AFL-CIO-CLC
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Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
00683A
DECtMBER31*1979
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
O.M.B. No. 44-R0003 
App. exp. March 31, 1980
r 1
OFFICE OF [HE PRESIDENT 
AMALOAMAT&U M£aT COTTERS AND BUTCHER
WORKMEN OF NORTH AMERICA LOCAL 10
13B8 GALLEY AVENUE
N64( , CT. 06515
JAN 1 4 1930
Gentlemen:
*  T t m
gaining agreements axopy of your agreement(s):
PREVIOUS AGREEMENT EXPIRED 
JUNE 23* 1979
We have in our file of collective bar
GREAT A&P TEA CO INC LU Jrf NEW ENGLAND , / ^ „  INTERSTATE-- r
lA J  . . . A . lift: W  /M S *  f n 4  f t  fs lU jJ  r f f * .
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except fo r material submitted w ith a restriction on 
public inspection. You may return this form and vour agreement in the enclosed envelope which requires no postage
Sincerely yours,
/JANET L. NORWOOD 
Acting Commissioner
* * *
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
2,000
1. Approximate number of employees involved.
2. Number and location of establishments covered by agreement
Retail Supermarket
43 Stores in Ct. & Western Mass.
3. Product, service, or type of business
4. If your agreement has been extended, indicate new expiration date.
June 27, 1982
Gerald F. Parks, President 203 878-1955
Your Name and Position
330 Merwin Ave., Apt. #C-5, Milford, Ct. Area Code/Telephone Number
Address City/State/ZIP Code
B LS 2452 December 1976
